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HAMPTON ST MARY ACADEMY TRUST
{A company limited by guarantee)

Trustees' Report
For the Year Ended 31 August 2021

The trustees present their annual report togsther with the financlal siatements and auditor's report of the
charitable company for the year 1 September 2020 to 31 August 2021. The annual report serves the purposes of
both a trustees’ report, and a directors’ report under company law.

The academy trust operates an academy for pupils aged 4 to 11 senving a catchment area in London Borough of

Richmond upon Thames. It has a pupil capacity of 210 and had a roll of 204 in the school census on 16 January
2021. ;

Structure, governance and management

a. Constltution

The Academy Is a chatitable company limited by guarantee and an exempt charity.

The charitable company's Memorandum of Association is the primary governing document of the Academy.

The Trustees of Hamplon St Mary Academy Trust are also the directors of the charitable company for the
pumposes of company law.

The charitable company operates as Hampton St Mary Academy Trust,

Detalls of the Trustess who served during the yearyear, and to the dats these accounts are approved are
included in the Reference and administrative deteils on page 1.

b. Members® liablllty

Each member of the charitable company undertakes to contribute to the assets of the charltable company In the
event of It being wound up while they are a member, or within one year after they cease to bs a member, such
amount as may be required, not excesding £10, for the debts and liabilities contracted before they ceased to'be
a member,

¢. Method of recrultment and appointment or election of Trustees

Thes Articles of Assodlation provide for the appointment or election of Governors as follows:

. 7 Community Governors nominated by the Parochial Church Council (PCC) of St Mary's Parish Church,
Hampton, including the Vicar (an ex-officlo Governor);
1 London Diocesan Board for Schools (LDBS) representative;
2 elected parent Governors;

. the Headteacher (ex-officio);

L 1 elected staff Governor;

. Up to 3 co-opted Governors appointed by the governing board.

Appolntment of PCC Governor {(Nov 2020 FGB): Following the end of several PCC nominated governors’
terms Tim Stephens was nominated by the PCC of St Mary Hampton for his financial experience in the charity
sector

Election of Parent Governor (Novernber 2020 FGB): Following the conclusion of Glenn D’Sa’s term Benjamin
Opoku was elected unopposed by the parent body. He brings Legal experience to the Board

Election of Staff Governor (November 2020 FGB): Following the conclusion of Amy Nesbitl's term Alana
Rowlandson was elected unopposed by the staff body. She brings substantia! teaching expsrience to the Board.
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HAMPTON ST MARY ACADEMY TRUST
(A company limited by guarantee)

Trustees’ Report {continued)
For the Year Ended 31 August 2021

Structure, governance and management {continued)

d. Policies adopted for the induction and training of Trustees

Given the restrictions of the COVID-19 pandemic the new governors could not meset individually with the Chair of
Governors, Revd Ben Lovell, to discuss the responsibilities of the role as usual. The new governors were made
aware of the statutory documents (e.g. the Governance Handbook and Keeping Children Safe in Education), as
well as explaining the context of the school. In addition, the governors' code of conduct was discussed with
particular focus on the need for all governors to respect the confidentiality of their discussions in mestings and to
speak publicly in line with the governing board's overarching decisions (whether that be in line with their
individual input to the discussion/decision or not). The Chairs of the committees of which the new governors
were members, Andrew Parish (Resources Committee), Jennifer Walker (Teaching and Learning), and Sophie
Tait (Personnel & Pastoral) acted as a mentor during the initial time of governing, along with the Clerk to
Governors. All three governors were encouraged to attend the ‘New Governors - Understanding Your Role’
event facilitated by Achieving for Children (Richmend borough training provider), as well as training relevant to
their expertise,

e. Organisational structure

The governing board operates within the parameters of the standing orders and scheme of delegation ratified at
the first of its meetings each year. The scheme of delegation outlines the level of decision making. As
examples, the budget for the forthcoming academic year is ratified by the whole goveming board in the
preceding summer term, whereas the headteacher has delegated responsibility for the appointment of all staff
{teaching and support), except the Assistant Headteacher, an appointment decision that must be ratified by the
whole board.

The Headteacher is the Accounting Officer for Hampton St Mary Academy Trust, a single academy trust.

Three committees, Resources, Personnel & Pastoral (P&P), and Teaching & Learning (T&L), carry out much of
the work of the board, in line with the terms of reference ratified by the board at the start of the academic year.

The Resources committee, which is the Finance Committee of the school, met once each half term, with the
focus alternating between site and finance, and the relevant sub committee (site or finance) reporting back on
their monitoring. The Audit committee has the same membership as the Resources Committee and meets
immediately after a Resource Committee meeting.

Both the P&P and the T&L committees met once each term, with the timing dependent upon the focus of their
activity. Link governors, in particular SEND and safeguarding, reported back on their termly visits to the relevant
committee.

The governing board, together with the leadership of the school, set the strategy for school development each
year. Progress towards achieving these priorities is monitored by the appropriate committee and reported on in
both the minutes of the governors’ meetings and the termly headteacher's report.
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HAMPTON ST MARY ACADEMY TRUST
{A company !irnlt_ed by guarantee)

Trusiees’ Report (continued)
For the Year Ended 31 August 2021

Structure, governance and management {continued)

f. Arrangements for setting pay and remuneration of key management personnel

The trustees of Hampton St Mary Academy Trust have delegated significant authority for the day to day running
of the academy trust to the senior leadership team, comprising the Headteacher, Assistant Headteacher,
SENDCo and School Business Manager. Teaching staff by the school are employed under the School
Teachers’ Pay and Conditions Document (STPCD) and members of the SLT are rewarded with a salary on the
leadership pay scale. The whole governing board ratifies the Teachers’ Pay Policy annually in the autumn term.

The Leadership Appralsal Group, comprising three non-staff govemors, has been delegated by the board to
conduct the headteacher's performance management with advice from an external professional (who for
Hampton St Mary Academy Trust is a retired headteacher). On completion of the cycle each year, the
Leadership Appraisal Group reports to the board as a confidential item on:

. The objectives set for the headteacher;

. The number of staif employed on the Leadership Pay Range that were appraised during the appraisal
cycle (which was 3 for the 2019-20 academic year); ' '

. The number of siaff awarded an Incremental increase;

. The total salary cost (including on costs) for employees on the Lesdarship Pay Range for the previous

academic vear; and
. The total anticipated cost for the current academic year based on the pay rises approved.

The headteacher reports to the Personnei & Pastoral Committee, as an anonymised report, on the percentags of
objectives met for all teaching staff and the increments to be awarded. This report is cross-referenced against
the progress and attainment data for the academic year to ensure parity between pupil outcomes and teaching

staff pay awards.

The objectives set for all staff are linked to the school development prioritias, as well as aspects for development
in their particular role.

Objectives and activities
a. Objects and aims

The school’'s object is to advance for the public benefit education in the United Kingdom, by establishing,
maintaining, and carrying on, managing and developing a school with a designated Church of England religious
character. This includes offering a broad and balanced curriculum conducted in accordance with the principles,
practices and tenets of the Church of England, having regard to the advice of the LDBS.
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HAMPTON ST MARY ACADEMY TRUST
(A company limited by guarantee)

Trustess’ Report (continued)
For the Year Ended 31 August 2021

Objectives and activities (continued)

b. Objectives, strategles and activities

The targets of the school development pian form the main objectives for St Mary's Hampton Church of England
primary school:

To ensure consistently high-quality opportunities for pupls in all year groups, especially the most able
puplis, to apply their mathematical learing and improve their reasoning skills

v Through effective Subject Leadership and curriculum provision, to enable pupls to make ths same
progress in foundation subjects as they do in reading, writing and mathematics

. To develop an effective assessment system to monitor progress and attainment in subjects other than
Maths and English '

. Ta continue to promote high expectations in terms of the accuracy and quality of pupils' writing in thelr
subject books as their Engfish books, in order to demonstrate good or better pragress and attainment for
all children across the curriculum
To continue to improve the quality of tHe learifig éfiviforiment across the setivel—— —— -~ ~=
To continue to develop an sffective communication culture across the school

The headteacher reported on the school's strategy for achiaving these priorities termly and in detail fo the

relevant committee of the board. For example, each development target was assigned fo a govemnancs
commiitee and formed part of the agenda for every mesting.

c. Public bensfit

The directors have referred to the Charity Commission guidance on public benefit when reviewing the company's
objectives and aims and planning future aclivities and consider that the company's aims are for the public
benefit,

Hampton St Mary Academy Trust works with St Mary's Church Hampton to serve the local community.

In setting our objectives and planning our activities the trustees have carefully considered the Charity
Commission’s general guidance on public banefit’.
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HAMPTON ST MARY ACADEMY TRUST
(A company limited by guarantee)

Trustees’ Report (continued)
For the Year Ended 31 August 2021

Strategic report
Achievements and performance
a. Key performance indicators

Ofsted Inspection Outcome: In May 2019, Ofsted conducted a short inspection, the outcome of which was that
the school continued to be judged as good. Key findings were that: ‘the leadership team has maintained a good
quality of education since the last inspection’, and ‘the headteacher, deputy headteacher and governing board
has worked with determination and commitment to make sure the school continues to move forward’. As a
Church of England school, it is significant to note that Her Majesty's Inspector recognised that ‘staff understand
the school's ‘mind, body and spirit’ vision for the school’, with ‘all aspects of the school's work' demonstrating ‘the
drive to respond fully to the ‘academic, social, spiritual and emotional needs of the pupils’. Her Majesty's
Inspector also recognised that ‘the school is inclusive where pupils feel valued. Pupils flourish both socially and
academically and are a credit to the school’.

In 2020-21 the school continued to be significantly impacted by the global COVID-18 pandemic. The school
focussed on the creating a safe environment for all to use, catch up interventions for Children who had been
most effected by the pandemic and the mental wellbeing of the whole school community.

Statutory Assessment Outcomes:

Due to the ongeing COVID-19 pandemic, the school has no outcomes data from the 2020-21 academic year.
This has informed the school's development plan for 2021-22, which will focus on the following key areas:
. To continue to develop a comprehensive staff wellbeing programme and embed a positive communication
culture across the school
To develop a school-wide strategy to provide clear and consistent feedback for all children which impacts
learning and accelerates progress and attainment
To develop a school-wide behaviour policy aimed not just at fostering good outward behaviour and
conduct but inspiring lifelong moral, spiritual, social and ethical understanding
To successfully implement the new early reading and Phonics scheme across the school
Implement new ‘Power Maths’ scheme to ensure consistently high-quality opportunities for pupils in all
year groups, especially the most able pupils, to apply their mathematical learning and improve their
reasoning skills
To clearly define the mission, vision, values and strategy of the school and communicate these
appropriately to all stakeholders.

Staffing Changes:

At the end of the Autumn term, our Year 1 class teacher and phase leader moved on from the school. We
created a job share in Year 2 with a temporary (uncontracted) teacher and made a part time position permanent
in order to fill the gap in Year 1.

Pupil Attendance Data: Throughout the year, pupil attendance was consistently above 96%

Pupil Recruitment Data: Children have left and joined the school across the year, resulting in a slight increase in
the overall school roll by the end of the academic year (207). The school has therefore had very limited pupil
vacancies across the year, which is particularly positive bearing in mind the lower birth rates for the lower year
groups at the school.

b. Going concern

After making appropriate enquiries, the board of trustees has a reasonable expectation that the academy trust
has adequate resources to continue in operational existence for the foreseeable future. For this reason, it
continues to adopt the going concern basis in preparing the financial statements. Further details regarding the
adoption of the going concern basis can be found in the Statement of Accounting Policies.
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HAMPTON ST MARY ACADEMY TRUST
(A company limited by guarantee)

Trustees' Report (continued)
For the Year Ended 31 August 2021

Strategic report (continued)

Financial review

a, Reserves policy

The Trust had net (outgoing) / incoming resources of £(193,622) (2020: (£(68,396)) before a revaluation loss of
£62,000 (2020 loss of £38,000) on pension schemes; this included a deficit of £50,878 (2020: surplus of
£49,598) on free reserves.

Hampton St Mary Academy Trust aims to build up unrestricted reserves to the value of one month's operating
costs, with the view to this becoming three months’ operating costs so as to be able to respond to unforeseen
items of expenditure which may arise from time to time. At 31 August 2021, the unrestricted reserves were
£128,396 (2020 - £150,705)

b. Investment policy

During the 2020-21 academic year the reserve funds were held in a fixed 32 day notice account, which paid
higher inferest rates than our current account.

The value of reserves as at 31 August 2021 excluding restricted fixed asset reserves and the pension deficit
reserve was £128,396 (2020: £179,274), which meant that sufficient funds were available to the Trust at short

notice.
¢. Principal risks and uncertainties
The board maintains a risk register, which is reviewed at its FGB and committee meetings termly.

The principle risks identified:

Revenue budget. Year-on-year, funding will remain fairly static but staffing costs increasing. Therefore, the Trust
is reviewing the 3-5 year financial plan and look to raise money and cut costs. COVID-18 has impacted both
costs and cut rental revenues,

COVID-19 impact on attainment: Impact of Lost Learning on Potentially Widening Attainment Gaps. Not all
children have made the expected levels of progress during the partial closure. The trust will ensure
assessments and interventions in future years will counter this.

Health and Safety, specifically staffroom drainage not working efficiently & sporadically blocking. Also, it could
have a high financial risk as it could be costly to rectify.

Staff Wellbeing: Governors and SLT recognise that a long-term sickness absence would place undue pressure
on the whole staif team, and therefore the overall school performance. This has been particularly pronounced
during the COVID-19 pandemic. Wellbeing training has been provided to heighten awareness amongst the staff
team. A 'lang-hours' culture not encouraged. Sarah Creegan will stay in her role until Autumn 2022,

Specific risk assessments were also developed in response to COVID-19 and reviewed regularly.

Fundraising
The academy trust does not use any external fundraisers. All fundraising undertaken during the year was

monitored by the Trustees. The principle means of fundraising was asking parents to support the school
development fund.
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HAMPTON ST MARY ACADEMY TRUST
(A company limited by guarantee)

Trustess’ Report {continued)
For the Year Ended 31 August 2021

Plans for future perlods

The future plans for this coming year have been influsnced by responding to the global pandemic. The
desvelopment of a long term vision that was starting in Spring 2020 has boen paussed.

The School Davelopment Priorities for the academic year 2021-2022 are:

To continue to develop a comprehensive staff wellbeing programme and embed a positive communication
culture across the school

To develop a school-wide stratagy to provide clear and consistent feedback for all children which impacts
learning and accelerates progress and attainment

To develop a school-wide behaviour policy aimed not just at fostering good outward behaviour and
conduct but inspiring lifelong moral, spiritual, social and ethical understanding

To sucocessfully implement the new early reading and Phonics scheme across the school

Implement new 'Power Maths' scheme to ensure consistently high-quality opportunities for pupils in all
year groups, especially the most able puplls, to apply their mathematical learning and improve their
reasoning skills

To clearly define the misslon, vision, values and strategy of the school and communicate these
apprapriately to all stakeholders.

Discinsure of information to audltors

Insofar as the Trustess are aware:

. there is no relevant audit information of which the charitable company's auditors are unaware, and
. that Trustees have taken all steps that they ought 1o have taken to make themselves aware of any
relevant audit information and to establish that the auditors are aware of that Information.

Auditors

The auditors, Willlams Giles Professional Services Lid, have indicated their willingness to confinue in office. The
Trustees will propose a motion re-appointing the auditors at a meeting of the Resources Committes.

The Trustees' report, incorporating a strategic report, was approved by order of the Board of Trustees, as the
company directors, on 16 December 2021 and signed on its behalf by:

— Mg,

Ben Lovell Matthew White
Chair of Trustees Accounting Officer
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HAMPTON ST MARY ACADEMY TRUST
(A company limited by guarantee)

Governance Statement

Scope of responsibility

As Trustees, we acknowledge we have overall responsibility for ensuring that Hampton St Mary Academy Trust
has an effective and appropriate system of control, financial and otherwise. However, such a system is designed
to manage rather than eliminate the risk of failure to achieve business objectives, and can provide only
reasonable and not absolute assurance against material misstatement or loss.

As Trustees, we have reviewed and taken account of the guidance in DfE's Govemance Handbook and
competency framework for governance.

The board of Trustees has delegated the day-to-day responsibility to the headteacher, as accounting officer, for
ensuring financial controls conform with the requirements of both propriety and good financial management and
in accordance with the requirements and responsibilities assigned to it in the funding agreement between
Hampton St Mary Academy Trust and the Secretary of State for Education, They are also responsible for
reporting to the board of Trustees any material weaknesses or breakdowns in internal control.
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HAMPTON ST MARY ACADEMY TRUST
(A company limited by guarantee)

Governance Statement (continued)

Governance

The information on governance included here supplements that described in the Trustees’ report and in the
Statement of Trustees’ responsibilities. The board of Trustees has formally met 6 times during the year.

Attendance during the year at meetings of the board of Trustees was as follows:

Trustee Meetings attended Out of a possible
Rev Ben Lovell, Chair 6 6
Robert Hodges, Vice Chair 6
Matthew White, Head Teacher 5 6
Paul Adams 6 6
Norma Beresford 0 1
Glenn D'Sa 0 1
Hilary Hart 6 6
Rev Alan Jackson 1 1
Vera Macrae 1 1
Amy Nesbit 1 1
Alana Rowlandson 4 5
Benjamin Opoku 5 5
Andrew Parish 6 6
Michele Bo Razza 6 6
Timothy Stephens 5 5
Sophie Tait 5 6
Jennifer Walker 5 6
Nicholas Woods 6 6

At the beginning of the academic year Revid Ben Lovell was re-elected as Chair and Robert Hodges was re-
elected Vice Chair. The majority of the committee chairs remained the same with the exception being Jennifer
Walker becoming chair of the Teaching and Learning Committee

Two elected governors reached the end of the term; Amy Nesbit (Staff) and Glenn D'Sa (Parent). Nominations
for both these vacancies only elicited single nominations, therefore Benjamin Opoku (Parent) and Alana
Rowlandson (Staff) were elected unopposed. Three PCC governors came to the end of their term and St Mary
Hampton PCC nominated Timothy Stephens as a governor who, as a church treasurer, brings experience of
finances. COVID-19 caused significant trouble in recruiting new governors.

The feedback from the governors’ individual self evaluation for the 2020-21 academic year was reported to the
October 2020 FGB meeting. This demonstrated the broad range of skills governors brought to the board, which
were mainly being utilised effectively,

As was piloted the 2019-20 academic year, in addition to the statutory roles, each school development target
was assigned to a committee to provide a clear focus for monitoring and challenge. At each committee meeting,
a governor visit would be organised. Governors also identified the importance of focussing on strategy, rather
than becoming involved in operational matters. With the school now having the full cohort of classes and plans in
place for there to be an appropriate staffing structure to meet the school’'s needs, governors identified that their
375 year strategy for the school should be developed. This process of developing a 3-5 year strategy has
continued, albeit slowly as the school responds to the COVID-19 pandemic.

The board invited the LDBS head of HR, Terri Patterson, to provide a training session on formal processes
which governors might need to engage with.
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HAMPTON ST MARY ACADEMY TRUST
{A company limited by guarantee)

Governance Statement (continued)

Governance (continued)

During the year, the full goveming board met formally on six occasions and one of these was primarily a training
session.

The Resources committee has responsibility for financial oversight, and this is the focus of their meetings in the
second half of each term. In addition, the finance sub-committee, comprising the chair of Resources committee,
Andrew Parish, and Tim Stephens, finance link governor, had oversight of management accounts during the

year.

The Resources Committee is a sub-committee of the main board of Trustees. The Finance sub-committee, led
by Tim Stephens, monitored the budget and worked to improve financial reporting. The Site sub-committee, led
by Michele Razza, identified, costed and prioritised site items to create a site development plan, and ensured
Health and Safety items were identified and addressed. The resources committee acts as the audit committee
under the terms of the EFSA Academies Financial Handbook

Attendance during the year at resource committee meetings was as follows:

Trustee Meetings attended Out of a possible

Rev Ben Lovell
Raobert Hodges
Matthew White (Head)
Paul Adams

Hilary Hart

Benjamin Opoku
Andrew Parish (Chair)
Michele Bo Razza
Timothy Stephens

POONOALCOIOD
oo DIdDOI®

Review of value for money

As accounting officer, the headteacher has responsibility for ensuring that the Academy delivers good value in
the use of public resources. The accounting officer understands that value for moeney refers to the educational
and wider societal outcomes achieved in return for the taxpayer resources received.

The accounting officer considers how the Academy’s use of its resources has provided good value for money
during each academic year, and reports to the board of Trustees where value for money can be improved,
including the use of benchmarking data where appropriate. The accounting officer for the Academy has
delivered improved value for money during the year by:

Appointing a School Business Manager. This has allowed the school to take full control of its own financial
management and reporting, increase lettings income and explore further commercial opportunities fo
supplement the school’s budget.

The purpose of the system of internal control

The system of internal control is designed to manage risk to a reasonable level rather than to eliminate all risk of
failure to achieve policies, aims and objectives. It can, therefore, only provide reascnable and not absolute
assurance of effectiveness. The system of internal control is based on an on-going process designed to identify
and prioritise the risks to the achievement of Academy policies, aims and objectives, to evaluate the likelihood of
those risks being realised and the impact should they be realised, and to manage them efficiently, effectively and
economically. The system of internal control has been in place in Hampton St Mary Academy Trust for the year 1
September 2020 to 31 August 2021 and up to the date of approval of the annual report and financial statements.
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HAMPTON ST MARY ACADEMY TRUST
{A company limited by guarantee})

Governance Statement (continued)

Capacity to handle risk

The board of Trustees has reviewed the key risks to which the Academy is exposed together with the operating,
financial and compliance controls that have been implemented to mitigate those risks. The board of Trustees is
of the view that there is a formal ongoing process for identifying, evaluating and managing the Academy's
significant risks that has been in place for the year 1 September 2020 to 31 August 2021 and up to the date of
approval of the annual report and financial statements. This process is regularly reviewed by the board of
Trustees.

The risk and control framework

The Academy’s system of internal financial control is based on a framework of regular management information
and administrative procedures including the segregation of duties and a system of delegation and accountability,
In particular, it includes:

. comprehensive budgeting and monitoring systems with an annual budget and periodic financial reports
which are reviewed and agreed by the board of Trustees

. regular reviews by the Resources Committee of reports which indicate financial performance against the
forecasts and of major purchase plans, capital works and expenditure programmes

. setting targets to measure financial and other performance

. clearly defined purchasing (asset purchase or capital investment) guidelines

] identification and management of risks

The Board of Trustees has decided to engage a responsible officer, Michael Spraggs to provide a scrutiny audit
of the school.

The internal auditor’s role includes giving advice on financial matters and performing a range of checks on the
Academy's financial systems. In particular the checks scheduled to be carried out in the current period included:

. Fixed asset

Banking & cash
' Income & expenditure
. Age of Scheol Building

Due to the current pandemic the internal auditor’s role was performed by the responsible office who reviewed
banking & cash and the purchasing process.

The responsible officer completed checks on banking & cash and the purchasing process as planned and no
issues were found. The academy trust will instruct Moore Kingston Smith LLP to check the payroll and
reconciliation process in their schedule of work for 2021/22.

On an annual basis, the auditor reports to the board of trustees, through the audit committee on the operation of
the systems of control and on the discharge of the board of trustees’ financial responsibilities and annually
prepares an annual summary report to the committee outlining the areas reviewed, key findings,
recommendations and conclusions to help the committee consider actions and assess year on year progress.
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HAMPTON ST MARY ACADEMY TRUST
{A company limlted by guarantes)

Governance Statement (cortinued)

Review of effectiveness

As accounting officer, the headteacher has rasponsibllity for reviewing the effectiveness of the system of internal
centrol. During the year In question the review has been informed by:

the work of the Responsible Officer;

the work of the external auditors;

the financial management and governance self-assessment process;

the work of the executive managers within the Academy who hava responsthility for the development and
maintenance of the internal controf framework.

The accounting officer has been advised of the implications of the result of their review of tha system of intemal
control by the Resourcees committee and a plan to address weaknesses and ensure continuous improvement of
the system is in place.

Approved by order of the members of the Board of Trustees on 16 December 2021 and signed on their behalf
by:

-

Ay~

Ben Lovell Matthew White
Chalr of Trustees Acceunting Officer
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HAMPTON ST MARY ACADEMY TRUST
(A company limited by guarantee}

Statement on Regularity, Propriety and Compliance

As accounting officer of Hampton St Mary Academy Trust | have considered my responsibliity to notify the
Academy board of Trustees and the Education & Skills Funding Agency (ESFA) of material irregularity,
impropriety and non-compliance with terms and conditions of all funding received by the Academy, under the
funding agreement in place between the Academy and the Secretary of State for Education. As part of my
consideration | have had due regard to the requirements of the Academies Financlal Handbook 2020.

| confirm that | and the Acadsmy board of Trustees are able to identify any matsrial iregular or impraper use of
all funds by the Academy, or material non-compliance with the terms and conditions of funding under the
Academy’s funding agreement and the Academies Financial Handbook 2020.

| confirm that no instances of material iregularity, Iinpropriety or funding non-compliance have been discovered
to date. If any instances are identifled after the date of this statement, these will be notified to the board of
Trustees and ESFA.

L]

AV Coy s

Matthew White
Accounting Officer
Date: 16 December 2021
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HAMPTON ST MARY ACADEMY TRUST
(A company limited by guarantee)

Statement of Trustess' responsibllities
For the Year Ended 31 August 2021

The Trustees (who are aiso the directors of the charitable company for the purposes of company law) are
responsible for preparing the Trustees’ report and the financial statements in accordance with the Academies
Accounts Direction published by the Education and Skills Funding Agency, Unlled Kingdom Accounting
Standards (United Kingdom Generally Accepted Accounting Practice) and applicable iaw and regulations.

Company law requires the Trustees to prepare financial statlements for each financlal year. Under company law,
the Trustees must not approve the financial statements unless they are satisfied that they give a true and fair
view of the state of affairs of the charitable company and of its incoming resources and application of resources,
including its income and expendlture, for that period. In preparing these financial statements, the Trustees are
required to:

select suitable accounting policies and then apply them consistently;
observe the methods and principles of the Charities SORP 2019 and the Academies Accounts Direction
2020 to 2021;

. maks judgments and accounting estimates that are reasonable and prudent;

. state whether applicable UK Accounting Standards have been followed, subject to any material departures
disclosed and explained in the financial statements;

° prepara the financial statements on the golhg concern basis unless It is inappropriate to presume that the
charitable company will continue In business.

The Trustees are responsible for keeping adequate accounting records that are sufficient to show and explain
the charitable company's transactions and disclose with reasonable accuracy at any time the financial position of
the charitable company and enable them to ensure that the financlal statements comply with the Companies Act
2006. They are also responsible for safeguarding the assets of the charitable company and hence for taking
reasonable steps for the prevention and detection of fraud and other iregularities.

The Trustees are responsible for ensuring that in its conduct and operation the charitable company applies
financial and other controls, which conform with the requiremenis both of propriety and of good financial
management. They are also responsible for ensuring grants received from ESFA/DfE have been applied for the
purposes intended.

The Trustsss are respensible for the maintenance and iniegrity of the corporate and financial Information
included on the charitable company's website. Legislation in the Unlted Kingdom goveming the preparation and
dissemination of financial staternents may differ from legislation in other jurisdictions.

Approved by order of the members of the Board of Trustees on 16 December 2021 and signed on its behalf by:

~—

Rev Ben Loveil
Chalr of Trustees
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HAMPTON ST MARY ACADEMY TRUST
(A company limited by guarantee)

Independent Auditors’ Report on the financial statements to the Members of Hampton St Mary Academy
Trust

Opinion

We have audited the financial statements of Hampton St Mary Academy Trust (the 'academy’) for the year
ended 31 August 2021 which comprise the Statement of Financial Activities, the Balance sheet, the Statement of
cash flows and the related notes, including a summary of significant accounting policies. The financial reporting
framework that has been applied in their preparation is applicable law, United Kingdom Accounting Standards
(United Kingdom Generally Accepted Accounting Practice), including Financial Reporting Standard 102 'The
Financial Reporting Standard applicable in the UK and Republic of Ireland’, the Charities SORP 2019 and the
Academies Accounts Direction 2020 to 2021 issued by the Education and Skills Funding Agency.

In our opinion the financial statements:

. give a true and fair view of the state of the Academy's affairs as at 31 August 2021 and of its incoming
resources and application of resources, including its income and expenditure for the year then ended;

. have been properly prepared in accordance with United Kingdom Generally Accepted Accounting
Practice; and

. have been prepared in accordance with the requirements of the Companies Act 20086, the Charities SORP
2019 and the Academies Accounts Direction 2020 to 2021 issued by the Education and Skills Funding
Agency.

Basis for opinion

We conducted our audit in accordance with International Standards on Auditing (UK} (ISAs (UK)) and applicable
law. Our responsibilities under those standards are further described in the Auditors’ responsibilities for the audit
of the financial statements section of our report. We are independent of the Academy in accordance with the
ethical requirements that are relevant to our audit of the financiai statements in the United Kingdom, including
the Financial Reporting Council's Ethical Standard, and we have fulfilled our other ethical responsibilities in
accordance with these requirements. We believe that the audit evidence we have obtained is sufficient and
appropriate to provide a basis for our opinion.

Conclusions relating to going concern

In auditing the financial statements, we have concluded that the Trustees' use of the going concern basis of
accounting in the preparation of the financial statements is appropriate.

Based on the work we have performed, we have not identified any material uncertainties relating to events or
conditions that, individually or collectively, may cast significant doubt on the Academy's ability to continue as a
going concern for a period of at least twelve months from when the financial statements are authorised for issue.

Our responsibilities and the responsibilities of the Trustees with respect to going concern are described in the
relevant sections of this report.
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HAMPTON ST MARY ACADEMY TRUST
{A company limited by guarantee)

Independent Auditors' Report on the financial statements to the Members of Hampton St Mary Academy
Trust {continued)

Other information

The other information comprises the information included in the Annual report other than the financial statements
and our Auditors' report thereon. The Trustees are responsible for the other information contained within the
Annual report. Our opinion on the financial statements does not cover the other information and, except to the
extent otherwise explicitly stated in our report, we do not express any form of assurance conclusion thereon. Our
responsibility is to read the other information and, in doing so, consider whether the other information is
materially inconsistent with the financial statements or our knowledge obtained in the course of the audit, or
otherwise appears to be materially misstated. If we identify such material inconsistencies or apparent material
misstatements, we are required to determine whether this gives rise to a material misstatement in the financial
statements themselves. If, based on the work we have performed, we conclude that there is a material
misstatement of this other information, we are required to report that fact.

We have nothing to report in this regard.
Opinion on other matters prescribed by the Companies Act 2006

In our opinion, based on the work undertaken in the course of the audit:

. the information given in the Trustees' Report including the Strategic Report for the financial year for which
the financial statements are prepared is consistent with the financial statements,

. the Trustees' Report and the Strategic Report have been prepared in accordance with applicable legal
reguirements.

Matters on which we are required to report by exception

In the light of our knowledge and understanding of the Academy and its environment obtained in the course of
the audit, we have not identified material misstatements in the Trustees' Report including the Strategic Report.

We have nothing to report in respect of the following matters in relation to which the Companies Act 2008
requires us to report to you if, in our opinion:

. adequate accounting records have not been kept, or returns adequate for our audit have not been
received from branches not visited by us; or
. the financial statements are not in agreement with the accounting records and returns; or

certain disclosures of Trustees' remuneration specified by law are not made; or
we have not received all the information and explanations we require for our audit.

Responsibilities of trustees

As explained more fully in the Trustees' responsibilities statement, the Trustees (who are also the directors of the
Academy for the purposes of company law) are responsible for the preparation of the financial statements and
for being satisfied that they give a true and fair view, and for such internal control as the Trustees determine is
necessary to enable the preparation of financial statements that are free from material misstatement, whether
due to fraud or error.

In preparing the financial statements, the Trustees are responsible for assessing the Academy's ability to
continue as a going concern, disclosing, as applicable, matters related to going concern and using the going
concern basis of accounting unless the Trustees either intend to liquidate the Academy or to cease operations,
or have no realistic alternative but to do so.
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HAMPTON ST MARY ACADEMY TRUST
(A company limited by guarantee)

Independent Auditors’ Report on the financial statements to the Members of Hampton St Mary Academy
Trust {continued)

Auditors’ responsibilities for the audit of the financial statements

Our objectives are to obtain reasonable assurance about whether the financial statements as a whole are free
from material misstatement, whether due to fraud or error, and to issue an Auditors’ report that includes our
opinion. Reasonable assurance is a high level of assurance, but is not a guarantee that an audit conducted in
accordance with ISAs (UK) will always detect a material misstatement when it exists. Misstatements can arise
from fraud or error and are considered material if, individually or in the aggregate, they could reasonably be
expected to influence the economic decisions of users taken on the basis of these financial statements.

Irregularities, including fraud, are instances of non-compliance with laws and regulations. We design procedures
in line with our responsibilities, outlined above, to detect material misstatements in respect of irregularities,
including fraud. The extent to which our procedures are capable of detecting irregularities, including fraud is
detailed below:

As part of an audit in accordance with ISAs (UK), exercise professional judgement and maintain professional
scepticism through the audit. We also:

1. Assessed the susceptibility of the entity's financial statements to material misstatement, including how fraud
may occur,

2. Held discussions with the client regrading their policies and procedures on complience with laws and
regulations.

3. Held discussions with the client regarding their policies and procedures on fraud risks, including knowledge of
any actual suspected or alleged fraud.

We consider the entity's controls effective in identifying fraud. We do not consider there to be significant difficulty
in detecting irregularaties.

A further description of our responsibilities for the audit of the financial statements is located on the Financial

Reporting Council's website at: www.frc.org.uk/auditorsresponsibilities. This description forms part of our
Auditors' report.
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HAMPTON ST MARY ACADEMY TRUST
(A company limited by guarantee)

independent Auditors’ Report on the financial statements to the Members of Hampton St Mary Academy
Trust {continued) '

Use of our report

This report is made solely to the Academy's members, as a body, in accordance with Chapter 3 of Part 16 of the
Companies Act 2006. Our audit work has been undertaken so that we might state to the Academy's members
those matters we are required to state to them in an Auditors’ report and for no other purpose. To the fullest
extent permitted by law, we do not accept or assume responsibility to anyone other than the Academy and its
members, as a body, for our audit work, for this report, or for the opinions we have formed.

Alastair Crawford FCA (Senior statutory auditor)
for and on behalf of

Williams Giles Professional Services Ltd
Chartered Accountants

Statutory Auditors

Sittingbourne

Kent

ME10 5BH

Date: fEL-O LCC CIN, W W-3 B
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HAMPTON ST MARY ACADEMY TRUST
{A company limited by guarantee)

Independent Reporting Accountant's Assurance Report on Regularity to Hampton St Mary Academy
Trust and the Education and Skills Funding Agency

In accordance with the terms of our engagement letter dated 3 June 2019 and further to the requirements of the
Education and Skills Funding Agency (ESFA) as included in the Academies Accounts Direction 2020 to 2021, we
have carried out an engagement to obtain limited assurance about whether the expenditure disbursed and
income received by Hampton St Mary Academy Trust during the year 1 September 2020 to 31 August 2021 have
been applied to the purposes identified by Parliament and the financial transactions conform to the authorities
which govern them.

This report is made solely to Hampton St Mary Academy Trust and ESFA in accordance with the terms of our
engagement letter. Our work has been undertaken so that we might state to Hampton St Mary Academy Trust
and ESFA those matters we are required to state in a report and for no other purpose. To the fullest extent
permitted by law, we do not accept or assume responsibility to anyone other than Hampton St Mary Academy
Trust and ESFA, for our work, for this report, or for the conclusion we have formed.

Respective responsibilities of Hampton St Mary Academy Trust's accounting officer and the
reporting accountant

The accounting officer is responsible, under the requirements of Hampton St Mary Academy Trust's funding
agreement with the Secretary of State for Education dated 28 March 2013 and the Academies Financial
Handbook, extant from 1 September 2020, for ensuring that expenditure disbursed and income received is
applied for the purposes intended by Parliament and the financial transactions conform to the authorities which

govern them.

Our responsibilities for this engagement are established in the United Kingdom by our profession's ethical
guidance and are to obtain limited assurance and report in accordance with our engagement letter and the
requirements of the Academies Accounts Direction 2020 to 2021. We report to you whether anything has come
to our attention in carrying out our work which suggests that in all material respects, expenditure disbursed and
income received during the year 1 September 2020 to 31 August 2021 have not been applied to purposes
intended by Parliament or that the financial transactions do not conform to the authorities which govern them,

Approach

We conducted our engagement in accordance with the Framework and Guide for External Auditors and
Reporting Accountant of Academy Trusts issued by ESFA. We performed a limited assurance ehgagement as
defined in our engagement letter.

The objective of a limited assurance engagement is to perform such procedures as to obtain information and
explanations in order to provide us with sufficient appropriate evidence to express a negative conclusion on
regularity.

A limited assurance engagement is more limited in scope than a reasonable assurance engagement and
consequently does not enable us to obtain assurance that we would become aware of all significant matters that
might be identified in a reasonable assurance engagement. Accordingly, we do not express a positive opinion.

QOur engagement includes examination, on a test basis, of evidence relevant to the regularity and propriety of the
Academy's income and expenditure.

The work undertaken to draw to our conclusion includes:

. An assessment of the risk of material misstatement and irregularity

. Testing and review of areas identified through risk assessment including enquiry, inspection and review,
observation and re-performance

. Review of system controls, policies and procedures in place to ensure compliance with the regularity
regime

. Consideration of evidence obtained through the work performed as part of our audit in order to support

the regularity conclusion
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HAMPTON ST MARY ACADEMY TRUST
(A company limited by guarantea)

Independent Reporting Accountant's Assurance Report on Regularity to Hampton St Mary Academy
Trust and the Education & Skilis Funding Agency (continued)

Conclusion

In the course of our work, nothing has come to our attention which suggest in all material respects the
expenditure disbursed and income recsived during the year 1 September 2020 to 31 August 2021 has not been
applied to purposes intended by Parliarnent and the financial transactions do not conform to the authorities which

govern them.

L
Wiillams Giles Professional Services Lid
Reporting Accountant
Chartered Accountants
Sittingboume

Date: r)_o k—cce._-l:) Yaz
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Statement of financial activities (incorporating income and expenditure account)

Note
Income from:
Donations and capital
grants 3
Other trading activities
Investments 6
Charitable activities

Total income

Expenditure on:
Charitable activities

Total expenditure

Net

income/{expenditure)
Transfers between

funds 17
Net movement in

funds before other
recognised

gains/(losses)

Other recognised
gains/(losses):

Actuarial losses on
defined benefit pension
schemes 23

Net movement in
funds

Reconciliation of
funds:

Total funds brought
forward

Net movement in funds

Total funds carried
forward

HAMPTON ST MARY ACADEMY TRUST
{A company limited by guarantee}

For the Year Ended 31 August 2021

Restricted As restaled

Unrestricted Restricted fixed asset Total Total
funds funds funds funds funds
2021 2021 2021 2021 2020

£ £ £ £ £

5,056 - 10,130 15,186 15,215
16,636 36,372 - 53,008 54,942
87 - - 87 724

- 1,121,366 - 1,121,366 1,103,837
21,779 1,157,738 10,130 1,189,647 1,174,718
4773 1,282,490 86,006 1,383,269 1,243,114
4773 1,292,490 86,006 1,383,269 1,243,114
17,006 {134,752) (75,876) (193,622) (68,396}

(39,315) 35,183 4,132 - -

(22,309) (99,569) (71,744} (193,622) (68,396)
- (62,000} - (62,000} {38,000)
{22,309) {161,569) (71,744) (255,622) {106,396}
150,705 (256,431) 1,740,878 1,635,152 1,741,548
{22,309) {161,569) (71,744) (255,622) {106,396)
128,396 (418,000) 1,669,134 1,379,530 1,635,152

The Statement of Financial Activities includes all gains and losses recognised in the year.

The notes on pages 27 to 54 form part of these financial statements.
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HAMPTON ST MARY ACADEMY TRUST

(A company limited by guarantee)
Registered number: 07956455

Balance Sheet
As at 31 August 2021

2021 2020
Note £ £
Fixed assets
Tangible assets 14 1,669,134 1,740,878
1,669,134 1,740,878
Current assets
Debtors 15 33,814 42 183
Cash at bank and in hand 173,933 235,842
207,747 278,025
Creditors: amounts falling due within one
year 16 (79,351) (98,751)
Net current assets 128,396 179,274
Total assets less current liabilities 1,797,530 1,920 152
Net assets excluding pension liability 1,797,530 1,920,162
Defined benefit pension scheme liability 23 (418,000) {285,000)
Total net assets 1,379,530 1,635,152
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HAMPTON ST MARY ACADEMY TRUST

{A company limited by guarantes)
Reglstered number: 07056455

Funds of the Academy
Restricted funds:

Fixed asset funds
Restricted income funds

Restricted funds excluding pension asset
Penslon reserve

Total restricted funds
Unrestricted income funds

Total funds

Balance Shest {continued)
As at 31 August 2021
2021
Note £
17 1,669,134 1,740,878
17 - 28,569
17 1,669,134 1,769,447
17 (418,000) (285,000}
17 1,251,134
17 128,398

1,379,630

2020

1,484,447
150,705

1,835,152

“The financlal statements have been prepared In accordance with the provisions applicable to entiiles subject to

the small companles regime.

The financial statements on pages 23 to 54 were approved by the Trustees, and authorised for issue on 16
December 2021 and are signed on their behalf, by:

i

Rev Ben Lovell
Chalir of Trusiaes

L

A

Matthew White
Accounting Officer

The notes on pages 27 to 54 form part of these financial statements.
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HAMPTON ST MARY ACADEMY TRUST
{A company limited by guarantee)

Statement of Cash Flows
For the Year Ended 31 August 2021

Note
Cash flows from operating activities
Net cash (used in)/provided by operating activities 19
Cash flows from investing activities 20
Change in cash and cash equivalents in the year
Cash and cash equivalents at the beginning of the year
Cash and cash equivalents at the end of the year 21,22

The notes on pages 27 to 54 from part of these financial statements

2021 2020
£ £
(57,864) 48,153
(4,045) (9,237)
(61,909) 38,916
235,842 196,926
173,933 235,842
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HAMPTON ST MARY ACADEMY TRUST
(A company limited by guarantee}

Notes to the Financial Statements
For the Year Ended 31 August 2021

General information

Hampton St Mary Academy Trust is a charitable company limited by guarantee and an exempt charity
incorporated in England and Wales. The registered office is Diocesan House, Causton Street, London,
SW1P 2AU. The principal activity of the academy trust is to provide a primary education for pupils that
satisfies the requirements of the Education Act 2002,

Accounting policies

21

2.2

A summary of the principal accounting policies adopted {which have been applied consistently,
except where noted), judgments and key sources of estimation uncertainty, is set out below.

Basis of preparation of financial statements

The financial statements of the Academy, which i1s a public benefit entity under FRS 102, have been
prepared under the historic cost convention in accordance with the Financial Reporting Standard
Applicable in the UK and Republic of Ireland (FRS 102), the Accounting and Reporting by Charities:
Statement of Recommended Practice applicable to charities preparing their accounts in accordance
with the Financial Reporting Standard applicable in the UK and Republic of Ireland (FRS 102)
{Charities SORP (FRS 102)), the Academies Accounts Direction 2020 to 2021 issued by ESFA, the
Charities Act 2011 and the Companies Act 2006.

Hampton St Mary Academy Trust meets the definition of a public benefit entity under FRS 102.
The financial statements are prepared in sterling rounded to the nearest pound.
Going concern

The Trustees assess whether the use of going concern is appropriate i.e. whether there are any
material uncertainties related to events or conditions that may cast significant doubt on the ability of
the Academy to continue as a going concern. The Trustees make this assessment in respect of a
period of at least one year from the date of authorisation for issue of the financial statements and
have concluded that the Academy has adequate resources to continue in operational existence for
the foreseeable future and there are no material uncertainties about the Academy's ability to continue
as a going concern, thus they continue to adopt the going concern basis of accounting th preparing
the financial statements.
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2.

HAMPTON ST MARY ACADEMY TRUST
(A company limited by guarantee)

Notes to the Financial Statements
For the Year Ended 31 August 2021

Accounting policies (continued)

23

24

Income

All incoming resources are recognised when the Academy has entitlement to the funds, the receipt is
probable and the amount can be measured reliably.

Grants

Grants are included in the Statement of financial activities on a receivable basis. The balance of
income received for specific purposes but not expended during the period is shown in the relevant
funds on the Balance sheet. Where income is received in advance of meeting any performance-
related conditions there is not unconditional entitlement to the income and its recognition is deferred
and included in creditors as deferred income until the performance-related conditions are met. Where
entitlement occurs before income is received, the income is accrued.

General Annual Grant is recognised in full in the Statement of financial activities in the year for which
it is receivable and any abatement in respect of the year is deducted from income and recognised as
a liability.

Sponsorship income

Sponsorship income provided to the Academy which amounts to a donation is recognised in the
Statement of financial activities in the year in which it is receivable (where there are no performance-
related conditions) where receipt is probable and it can be measured reliably.

Donations
Donations are recognised on a receivable basis (where there are no performance-related conditions)

“where the receipt is probable and the amount can be reliably measured.

Other income
Other income, including the hire of facilities, is recognised in the year it is receivable and to the extent
the Academy has provided the goods or services.

Expenditure

Expenditure is recognised once there is a legal or constructive obligation to transfer economic benefit
to a third party, it is probable that a transfer of economic benefits will be required in settlement and
the amount of the obligation can be measured reliably. Expenditure is classified by activity. The costs
of each activity are made up of the total of direct costs and shared costs, including support costs
involved in undertaking each activity. Direct costs attributable to a single activity are allocated directly
to that activity. Shared costs which contribute to more than one activity and support costs which are
not attributable to a single activity are apportioned between those activities on a basis consistent with
the use of resources. Central staff costs are allocated on the basis of time spent, and depreciation
charges allocated on the portion of the asset's use.

Charitable activities
These are costs incurred on the Academy's educational operations, including support costs and costs
relating to the governance of the Academy apportioned to charitable activities.

All resources expended are inclusive of irrecoverable VAT.
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2.

HAMPTON ST MARY ACADEMY TRUST
{A company limited by guarantee)

Notes to the Financial Statements
For the Year Ended 31 August 2021

Accounting policies {continued)

2.5

26

27

2.8

Tangible fixed assets

Assets costing £1,000 or more are capitalised as tangible fixed assets and are carried at cost, net of
depreciation and any provision for impairment.

Where tangible fixed assets have been acquired with the aid of specific grants, either from the
government or from the private sector, they are included in the Balance sheet at cost and depreciated
over their expected useful economic life. Where there are specific conditions attached to the funding
requiring the continued use of the asset, the related grants are credited to a restricted fixed asset
fund in the Statement of financial activities and carried forward in the Balance sheet. Depreciation on
the relevant assets is charged directly to the restricted fixed asset fund in the Statement of financial
activities. Where tangible fixed assets have been acquired with unrestricted funds, depreciation on
such assets is charged to the unrestricted fund.

Depreciation is provided on all tangible fixed assets other than freehold land and assets under
construction, at rates calculated to write off the cost of each asset on a straight-line basis over its
expected useful life, as follows:

Depreciation is provided on the following basis:

Long-term leasehold property - 2% straight line basis
Furniture and equipment - 20% straight line basis
Computer equipment - 20% straight line basis

A review for impairment of a fixed asset is carried out if events or changes in circumstances indicate
that the carrying value of any fixed asset may not be recoverable. Shortfalls between the carrying
value of fixed assets and their recoverable amounts are recognised as impairments. Impairment
losses are recognised in the Statement of financial activities.

Debtors

Trade and other debtors are recognised at the settlement amount after any trade discount offered.
Prepayments are valued at the amount prepaid net of any trade discounts due.

Cash at bank and in hand

Cash at bank and in hand includes cash and short-term highly liquid investments with a short maturity
of three months or less from the date of acquisition or opening of the deposit or similar account.

Liabilities

Liabilities and provisions are recognised when there is an obligation at the Balance sheet date as a
result of a past event, it is probable that a transfer of economic benefit will be required in settlement,
and the amount of the settlement can be estimated reliably. Liabilities are recognised at the amount
that the academy anticipates it will pay to settle the debt or the amount it has received as advanced
payments for the goods or services it must provide. Provisions are measured at the best estimate of
the amounts required to settle the obligation. Where the effect of the time value of money is material,
the provision is based on the present value of those amounts, discounted at the pre-tax discount rate
that reflects the risks specific to the liability. The unwinding of the discount is recognised within
interest payable and similar charges.

Page 29



2,

HAMPTON ST MARY ACADEMY TRUST
{A company limited by guarantee)

Notes to the Financial Statements
For the Year Ended 31 August 2021

Accounting policies (continued)

2.9 Financial instruments

The Academy only holds basic financial instruments as defined in FRS 102. The financial assets and
financial liabilities of the Academy and their measurement bases are as follows:

Financial assets - trade and other debtors are basic financial instruments and are debt instruments
measured at amortised cost as detailed in note 15. Prepayments are not financial instruments.

Cash at bank is classified as a basic financial instrument and is measured at face value.

Financial liabifiies - trade creditors, accruals and other creditors are financial instruments, and are
measured at amortised cost as detailed in note 16. Taxation and social security are not included in
the financial instruments disclosure definition. Deferred income is not deemed to be a financial
liability, as the cash seftlement has already taken place and there is an obligation to deliver services
rather than cash or another financial instrument.

2.10 Taxation

The Academy is considered to pass the tests set out in Paragraph 1 Schedule 8 of the Finance Act
2010 and therefore it meets the definition of a charitable company for UK corporation tax purposes.

Accordingly, the Academy is potentially exempt from taxation in respect of income or capital gains
received within categories covered by Part 11, chapter 3 of the Corporation Tax Act 2010 or Section
256 of the Taxation of Chargeable Gains Act 1992, o the extent that such income or gains are
applied exclusively to charitable purposes.

2.11 Pensions

Retirement benefits to employees of the Academy are provided by the Teachers' Pension Scheme
("TPS") and the Local Government Pension Scheme ("LGPS"). These are defined benefit schemes.

The TPS is an unfunded scheme and contributions are calculated so as to spread the cost of
pensions over employees’ working lives with the Academy in such a way that the pension cost is a
substantially level percentage of current and future pensionable payroll. The contributions are
determined by the Government Actuary on the basis of quadrennial valuations using a prospective
unit credit method. TPS is an unfunded multi-employer scheme with no underlying assets to assign
between employers. Consequently, the TPS is treated as a defined contribution scheme for
accounting purposes and the contributions recognised in the period to which they relate.

The LGPS is a funded multi-employer scheme and the assets are held separately from those of the
Academy in separate trustee administered funds. Pension scheme assets are measured at fair value
and liabilites are measured on an actuarial basis using the projected unit credit method and
discounted at a rate equivalent to the current rate of return on a high quality corporate bond of
equivalent term and currency to the liabilities. The actuarial valuations are obtained at least triennially
and are updated at each Balance sheet date. The amounts charged to operating surplus are the
current service costs and the costs of scheme introductions, benefit changes, seftlements and
curtailments. They are included as part of staff costs as incurred. Net interest on the net defined
benefit liability/asset is also recognised in the Statement of financial activities and comprises the
interest cost on the defined benefit obligation and interest income on the scheme assets, calculated
by multiplying the fair value of the scheme assets at the beginning of the period by the rate used to
discount the benefit obligations. The difference between the interest income on the scheme assets
and the actual return on the scheme assets is recognised in other recognised gains and losses.

Actuarial gains and losses are recognised immediately in other recognised gains and losses.

Retirement benefits to employees of the academy trust are provided by the Teachers' Pension
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HAMPTON ST MARY ACADEMY TRUST
{A company limited by guarantee)

Notes to the Financial Statements
For the Year Ended 31 August 2021

Accounting policies (continued)

2.11 Pensions (continued)

Scheme ("TPS") and the Local Government Pension Scheme ("LGPS"). These are defined benefit
schemes.

The TPS is an unfunded scheme and contributions are calculated so as to spread the cost of
pensions over employees’ working lives with the academy in such a way that the pension cost is a
substantially level percentage of current and future pensionable payroll. The contributions are
determined by the Government Actuary on the basis of quadrennial valuations using a prospective
unit credit method. As stated in note 23, the TPS is a multi-employer scheme and there is insufficient
information available to use defined benefit accounting. The TPS is therefore treated as a defined
contribution scheme for accounting purposes and the contributions recognised in the period to which
they relate.

The LGPS is a funded scheme and the assets are held separately from those of the academy trust in
separate trustee administered funds. Pension scheme assets are measured at fair value and
liabilities are measured on an actuarial basis using the projected unit credit method and discounted at
a rate equivalent to the current rate of return on a high quality corporate bond of equivalent term and
currency to the liabilities. The actuarial valuations are obtained at least triennially and are updated at
each Balance sheet date. The amounts charged to operating surplus are the current service costs
and the costs of scheme introductions, benefit changes, settlements and curtailments. They are
included as part of staff costs as incurred. Net interest on the net defined benefit liability/asset is also
recognised in the Statement of financial activities incorporating income and expenditure account and
comprises the interest cost on the defined benefit obligation and interest income on the scheme
assets, calculated by multiplying the fair value of the scheme assets at the beginning of the period by
the rate used to discount the benefit cbligations. The difference between the interest income on the
scheme assets and the actual return on the scheme assets is recognised in other recognised gains
and losses.

2.12 Fund accounting

Unrestricted income funds represent those rescurces which may be used towards meeting any of the
charitable objects of the Academy at the discretion of the Trustees.

Restricted fixed asset funds are resources which are to be applied to specific capital purposes
imposed by the funders where the asset acquired or created is held for a specific purpose.

Restricted general funds comprise all other restricted funds received with restrictions imposed by the
funder/donor and include grants from the Department for Education Group.
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HAMPTON ST MARY ACADEMY TRUST
{A company limited by guarantee}

Notes to the Financial Statements
For the Year Ended 31 August 2021

Accounting policies {continued)

2.13 Critical accounting estimates and areas of judgment

Estimates and judgments are continually evaluated and are based on historical experience and other
factors, including expectations of future events that are believed to be reasonable under the
circumstances.

Critical accounting estimates and assumptions:

The academy trust makes estimates and assumptions concerning the future. The resulting
accounting estimates and assumptions will, by definition, seldom equal the related actual results. The
estimates and assumptions that have a significant risk of causing a material adjustment to the
carrying amounts of assets and liabilities within the next financial year are discussed below.

The present value of the Local Government Pension Scheme defined benefit liability depends on a
number of factors that are determined on an actuarial basis using a variety of assumptions. The
assumptions used in determining the net cost {income) for pensions include the discount rate. Any
changes in these assumptions, which are disclesed in note 23, will impact the carrying amount of the
pension liability. Furthermore a roll forward approach which projects results from the latest full
actuarial valuation performed at 31 March 2019 has been used by the actuary in valuing the pensions
liability at 31 August 2021. Any differences between the figures derived from the roll forward
approach and a full actuarial valuation would impact on the carrying amount of the pension liability.

Critical areas of judgment;
LUseful economic lives of tangible assets

The annual depreciation charge for tangible assets is sensitive to changes in the estimated useful
economic lives and residual values of the assets. The useful economic lives and residual values are
re-assessed annually. They are amended when necessary to reflect current estimates, based on
technological advancement, future investments, economic utilisation and the physical condition of the
assets. See note 14 for the carrying amount of the property, plant and equipment, and note 2.5 for
the useful economic lives for each class of assets.

Multi-employer defined benefit pension scheme

Certain employees participate in a multi-employer defined benefit pension scheme with other
Academy Trusts in the region. In the judgement of the governors, the Academy Trust does not have
sufficient information on the plan assets and liabilities to be able to reliably account for its share of the
defined benefit obligation and plan assets. Therefore the scheme is accounted for as a defined
contribution scheme, see note 23 for further details.
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Income from donations and capital grants

Restricted As resfated
Unrestricted fixed asset Total Total
funds funds funds funds
2021 2021 2021 2020
£ £ £ £
Donations 5,056 3,812 8,868 3,501
Capital Grants - 6,318 6,318 11,714
5,056 10,130 15,186 15,215
3 501 11,714 15,215

Total 2020 as restafed
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Funding for the Academy's school's educational operations

As resfated
Restricted Total Total
funds funds funds
2021 2021 2020
£ £ £
DFE/ESFA grants
General Annual Grant (GAG) 886,720 886,720 883,007
Other DfE/ESFA grants
Pupil Premium 41,888 41,888 40,272
Teachers Pension Grant 29,961 29,961 30,265
Teachers Pay Grant 10,604 10,604 10,712
UIFSM 35,352 35,352 34,396
PE & Sports 17,760 17,760 17,460
Rates Reclaim 3,251 3,251 3,451
Start Up Grants - - 7.500
1,026,536 1,025,536 1,027,063
Other Government grants
Special Educational Projects 75,670 75,670 72,774
75,670 75,670 72774
Other income from the Academy’s school's educational
operations 4000 4,000 4,000
COVID-19 additional funding {(DfE/ESFA)
Catch-up Premium 16,160 16,160
16,160 16,160
1,121,366 1,121,366 1,103,837
Total 2020 as restated 1,103,837 1,103,837

Following the reclassification in the Academies Accounts Direction 2020/21 of some grants received from
the Department for Education and ESFA, the academy's funding for Teachers Pension Grant, Teachers
Pay Grant, PE & Sports Grant and Rates Reclaim is no longer reported under the Other DfE Group grants
heading, but as separate lines under the Other DfE/ESFA grants heading. The prior year numbers have

been reclassified.

The academy received £16k of funding for catch-up premium and costs incurred in respect of this funding
totalled £16k.
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Income from other trading activities

Unrestricted Restricted Total Total
funds funds funds funds
2021 2021 2021 2020
£ £ £ £
Hire of Facilities 14,455 - 14,455 12,147
Club Income . - - 1,820
Catering Income - 24,640 24,640 26,538
Other income 2,181 - 2,181 6,330
Trip Income - 11,732 11,732 8,107
16,636 36,372 53,008 54,942
Total 2020 18,477 36,465 54 842
Investment income
Unrestricted Total Total
funds funds funds
2021 2021 2020
£ £ £
Bank Interest 87 87 724
724 724

Total 2020
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Expenditure

Staff Costs Premises Other Total Tofal
2021 2021 2021 2021 2020
£ £ £ £ £
School's educational
operations:
Direct costs 708,375 - 93,988 802,364 688,339
Allocated support costs 222,404 91,335 267,166 580,905 554,775
930,779 91,335 361,155 1,383,269 1,243,114
Total 2020 805,568 73,154 364,392 1,243,114
Analysis of expenditure by activities
Activities
undertaken Support Total Total
directly costs funds funds
2021 2021 2021 2020
£ £ £ £
School's educational operations 802,364 580,905 1,383,269 1,243 114
554,775 1,243,114

Total 2020 688,339
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Analysis of expenditure by activities {continued)

Analysis of direct costs

School's

educational Total Total
operations funds funds
2021 2021 2020
£ £ £
Staff costs 632,127 632,127 600,543
Educational supplies 85,614 85,614 51,342
Staff development " 7,214 7.214 3,952
Other direct costs 1,161 1,161 8,657
Agency supply 48,597 48,597 22,845

Severance payments 27,651 27,651
802,364 802,364 688,339

Total 2020 688,339 688,339
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Analysis of expenditure by activities (continued)

Analysis of support costs

School's
educational Total Total
operations funds funds
2021 2021 2020
£ £ £
LGPS Costs 4,000 4,000 3,000
Staff costs 179,268 179,268 168,295
Depreciation 88,006 86,006 77,669
Maintenance of premises and equipment 29,607 29,607 27,576
Cleaning 29,049 29,049 25,828
Rent and rates 3,793 3,793 7,304
Energy costs 14,095 14,095 13,008
Insurance 3,744 3,744 3,672
Security and transport 1,419 1,419 4,855
Catering 63,114 63,114 53,476
Bank interest and charges - - 82
Other support costs 17,269 17,269 24,684
Agency supply 43,138 43,136 13,885
Computer costs 21,097 21,097 22,639
Postage and printing 2217 2,217 6,679
Professional fees 56,228 56,228 65,661
Governance costs 26,863 26,863 36,462

580,905 580,905 554,775

Total 2020 554,775 554,775

Analysis of specific expenses

Included within expenditure are the following transactions:
Individual items above £5,000

Total Amount Reason
£ £
Compensation payments 15,915 6,420  Staff restructuring

9,495 Staff restructuring
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Net incomel/{expenditure)

Net income/(expenditure) for the year includes:

Depreciation of tangible fixed assets
Fees paid to auditors for:

- audit
- other services

Staff

a. Staff costs

Staff costs during the year were as follows:

Wages and salaries
Social security costs
Pension costs

Agency staff costs
Staff restructuring costs

Staff restructuring costs comprise:

Severance payments
Other restructuring costs

b. Non-statutory/non-contractual staff severance payments

2021 2020
£ £
§6,006 65,282
6,400 6,400
2,175 3,875
2021 2020
£ £
563,643 550,807
57,955 52,346
189,797 165,685
811,395 768,838
91,733 36,730
27,651 -
930,779 805,568
2021 2020
£ £
15,915 -
11,736
27,691

Included in staff restructuring costs are non-statutory/non-contractual severance payments totalling

£15,915 (2020 - £nil). Individually, the payments were £9,495 and £6,420.
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Staff (continued)
¢. Staff numbers

The average number of persons employed by the Academy during the year was as follows:

2021 2020

No. No.

Teachers 8 8
Administration and support 10 12
Management 2 2

20 22

d. Higher paid staff

The number of employees whose employee benefits {excluding employer pension costs) exceeded
£60,000 was:

2021 2020

No. No.

In the band £60,001 - £70,000 - 1
In the band £70,001 - £80,000 1 e

e. Key management personnel

The key management personnel of the Academy comprise the Trustees and the senior management
team as listed on page 1. The total amount of employee benefits (including employer pension
contributions and employer national insurance contributions) received by key management personnel for
their services to the Academy was £272,123 (2020: £228,995).

Page 40



12.

13.

HAMPTON ST MARY ACADEMY TRUST
{A company limited by guarantee)

Notes to the Financial Statements
For the Year Ended 31 August 2021

Trustees' remuneration and expenses

One or more Trustees has been paid remuneration or has received other benefits from an
employment with the Academy. The principal and other staff Trustees only receive remuneration in
respect of services they provide undertaking the roles of principal and staff members under their
contracts of employment. The value of Trustees' remuneration and other benefits was as follows:

Matthew White Remuneration

Pension contributions paid
Amy Nesbitt (resigned 13 October Remuneration
2020)

Pension contributions paid
Alana Rowlandson (appointed 23 Remuneration
November 2020}

Pension contributions paid

2021

£
70,000 - 75,000
15,000 - 20,000
5,000 - 10,000

0 - 5,000
45,000 - 50,000

10,000 - 15,000

2020

£
60,000 - 65,000
10,000 - 15,000
45,000 - 50,000

10,000 - 15,000

During the year ended 31 August 2021, expenses totalling £111 were reimbursed or paid directly to 1
Trustee (2020 - £NIL). Two seperate transactions paid to Alana Rowlandson for reimbursement of

expenses during the year.

Trustees’ and Officers’ insurance

The Academy has opted into the Department of Education's risk protection arrangement (RPA), an
alternative to insurance where UK govermment funds cover losses that arise. This scheme protects
Trustees and officers from claims arising from negligent acts, errors or omissions occurring whilst on
academy business, and provides cover up to £10,000,000. It is not possible to quantify the Trustees and
officers indemnity element from the overall cost of the RPA scheme membership.
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Tangible fixed assets

Cost or valuation
At 1 September 2020
Additions

At 31 August 2021
Depreciation

At 1 September 2020
Charge for the year

At 31 August 2021

Net book value
At 31 August 2021

At 31 August 2020

Debtors

Due within one year

Trade debtors

VAT recoverable

Prepayments and accrued income

Long-term Furniture
leasehold and Computer
property equipment equipment Total
£ £ £ E
1,889,060 173,877 166,182 2,229,119
7,495 - 6,767 14,262
1,896,555 173,877 172,949 2,243,381
224,138 136,924 127,179 488,241
37,931 20,944 27,131 86,006
262,069 157,868 154,310 574,247
1,634,486 16,009 18,639 1,669,134
1,664,922 36,953 39,003 1,740,878
2021 2020
£ £
1,085 4,796
5,657 14,517
27,072 22,870
33,814 42,183
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Creditors: Amounts falling due within one year

Trade creditors

Other taxation and social security
Other creditors

Accruals and deferred income

Deferred income at 1 September 2020
Resources deferred during the year
Amounts released from previous periods

2021 2020

£ £
7,335 35,463
19,055 12,836
10,675 10,099
42 286 40,353
79,351 98,751
2021 2020

£ £
18,803 19,704
23,630 18,803

(18,803) (19,704)
23,630 18,803

Defemred income reiates to Universal Free School Meal and school trip income received in advance for the

next financial year.
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Statement of funds

Unrestricted
funds

Unrestricted
funds

Restricted
general funds

General Annual
Grant (GAG)
Pupil Premium

Teachers
Pension Grant

Teachers Pay
Grant

UIFSM

PE & Sports
Rates Reclaim
COVID Income
SEN Funding

Other Restricted
funds

Pension reserve

Balance at 1 Balance at
September Transfers Gains/ 31 August
2020 Income Expenditure infout {Losses) 2021
£ £ £ £ £ £
150,705 21,779 (4,773) (32,315) 128,396
28,569 880,178 (943,930) 35,183 -
- 41,888 {41,888) - -
- 29,961 {29,961) - -
10,604 (10,604)
35,352 (35,352) -
17,760 {(17,760) -
- 3,251 {3.251) -
- 16,160 (16,160) - x
- 75,670 (75,670) - -
- 456,914 (46,914) - -
(285,000) - (71,000) (62,000) {418,000)
(256,431) 1,157,738  (1,292,490) 35,183 (62,000) (418,000)

Page 44



17.

HAMPTON ST MARY ACADEMY TRUST
(A company limited by guarantee)

Notes to the Financial Statements
For the Year Ended 31 August 2021

Statement of funds {continued)

Balance at 1 Balance at
September Transfers Gains/ 31 August
2020 Income Expenditure infout (Losses) 2021
£ £ £ £ £ £
Restricted fixed
asset funds
Assets held for
depreciation 1,740,878 - (86,008) 14,262 - 1,669,134
DfE/ESFA
Capital Grants - 6,318 - (6,318) - -
Capital
Donations - 3,812 - {3,812} - -
1,740,878 10,130 (86,006) 4,132 - 1,669,134
Total Restricted
funds 1,484,447 1,167,868  (1,378,496) 39,315 (62,000) 1,251134
Total funds 1,635,152 1,189,647 (1,383,269} - (62,0000 1,379,530

The specific purposes for which the funds are to be applied are as follows:

The Genneral Annual Grant {GAG) represents the core funding for the educational activities of the school
that has been provided to the Academy Trust via the Education Skills and Funding Agency by the
Department for Education. The Genneral Annual Grant Fund has been set up because the GAG must be
used for the normal running costs of the academies.

Other DIE/ESFA grants represents grants provided for specific purposes.

The Devolved Formula Capital fund represents the restricted devolved capital income awarded to the
Trust and the relevant restricted expenditure recorded against this,

The LGPS deficit fund represents the separately identifiable pension scheme deficit inherited from the
local authority upon conversion to Academy Trust status, and through which all the pension scheme
movements are recognised.

The restricted fixed asset fund representats assets which were donated upon conversion to academy
status, and the value of fixed assets purchased since conversion including depreciation to the balance
sheet date.

Under the funding agreement with the Secretary of State, the Academy was not subject to a limit on the
amount of GAG it could carry forward at 31 August 2021,
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Statement of funds {continued}

Comparative information in respect of the preceding year is as follows:

Balance at Balance at
1 September Transfers Gains/ 31 August
2019 Income Expenditure infout {Losses) 2020
£ £ £ £ £ £
Unrestricted
funds
Unrestricted
funds 129,676 26,702 {5,673) - - 150,705
Restricted
general funds
General Annual
Grant (GAG) - 883,007 (844,477) {9,961) - 28,569
Pupil Premium - 40,272 {40,272) - -
Teachers
Pension Grant 30,265 {30,265) -
Teachers Pay
Grant - 10,712 {10,712) -
UIFSM - 34,396 {(34,396) - - -
PE & Sports - 17,460 (17,460) - -
Rates Reclaim = 3,451 (3,451) - - -
Start up Grants 7,500 {7,500) - - -
SEN Funding 72,774 (72,774) - -
Other Restricted
funds - 36,465 (36,465} - - -
Pension reserve {185,000} - {62,000} - (38,000) {285,000}
(185,000) 1,136302 (1,159,772) {9,961) (38,000} {256,431)
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Statement of funds (continued)

Balance at Balance at
1 September Transfers Gains/ 31 August
2019 Income Expenditure infout {Losses) 2020
£ £ £ £ £ £
Restricted fixed
asset funds
Assets held for
depreciation 1,796,872 - (77,669} 21,675 1,740,878
DfE/ESFA
Capital Grants - 11,714 - (11,714) -
1,796,872 11,714 {77,669) 2961 - 1,740,878
Total Restricted
funds 1,611,872 1,148,016  (1,237,441) - (38,000) 1,484,447
Total funds 1,741,548 1,174,718 (1,243,114) - (38,0000 1,635,152
Analysis of net assets between funds
Analysis of net assets between funds - current year
Restricted
Unrestricted Restricted fixed asset Total
funds funds funds funds
2021 2021 2021 2021
£ £ £ £
Tangible fixed assets - - 1,669,134 1,669,134
Current assets 128,396 79,351 - 207,747
Creditors due within onhe year - (79,351) - {79,351)
Provisions for liabilities and charges - {(418,000) - {418,000)
1,379,530

Total 128,396

(418,000)

1,669,134
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Analysis of net assets between funds {continued)

Analysis of net assets between funds - prior year

Restricted
Unrestricted  Restricled  fixed asset Total
funds funds funds funds
2020 2020 2020 2020
£ £ £ £
Tangible fixed assets - - 1,740,878 1,740,878
Current assets 150,705 127,320 - 278,025
Creditors due within one year - {98,751) - (98,751)
Provisions for liabilities and charges - (285,000) - (285,000)
Total 150,705 (256,431) 1,740,878 1,635,152
Reconciliation of net expenditure to net cash flow from operating activities
2021 2020
£ £
Net expenditure for the year (as per Statement of financial activities) (193,622) (68,396)
Adjustments for:
Depraciation 86,008 77,669
Capital grants from DfE and other capital income {10,130} {11,714)
Interest receivable (87) (724)
Defined benefit pension scheme movement 71,000 62,000
Decrease/(increase) in debtors 8,369 (2,969)
Decrease in creditors (19,400) (7,713)
Net cash {used in)/provided by operating activities (57.,864) 48,153
Cash flows from investing activities
2021 2020
£ £
Dividends, interest and rents from investments 87 724
Purchase of tangible fixed assets (14,262) (21,675)
Capital grants from DfE Group 6,318 11,714
Capital funding received from sponsors and others 3,812
Net cash used in investing activities (4,045) {9.237)
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Analysis of cash and cash equivalents

2021 2020

£ £

Cash in hand and at bank 173,933 235,842

Total cash and cash equivalents 173,933 235,842
Analysis of changes in net debt

At 1

September At 31

2020 Cash flows August 2021

£ £ £

Cash at bank and in hand 235,842 {61,909) 173,933

235,842 (61,909) 173,833

Pension commitments

The Academy's employees belong to two principal pension schemes: the Teachers' Pension Scheme
England and Wales (TPS) for academic and related staff; and the Local Government Pension Scheme
(LGPS) for non-teaching staff, which is managed by Wandsworth Council Pension Fund. Both are multi-

employer defined benefit schemes,

The latest actuarial valuation of the TPS related to the period ended 31 March 2016 and of the LGPS 31
March 2019.

Contributions amounting to £10,675 were payable to the schemes at 31 August 2021 (2020 - £10,099)
and are included within creditors.

Teachers' Pension Scheme

The Teachers' Pension Scheme (TPS)} is a statutory, contributory, defined benefit scheme, govemed by
the Teachers’ Pension Scheme Regulations 2014. Membership is automatic for full-time teachers in
academies. All teachers have the option to opt-out of the TPS following enrolment.

The TPS is an unfunded scheme to which both the member and employer makes contributions, as a

percentage of salary - these contributions are credited to the Exchequer. Retirement and other pension
benefits are paid by public funds provided by Parliament.
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Pension commitments (continued)
Valuation of the Teachers' Pension Scheme

The Government Actuary, using normal actuarial principles, conducts a formal actuarial review of the TPS
in accordance with the Public Setvice Pensions (Valuations and Employer Cost Cap) Directions 2014
published by HM Treasury every 4 years. The aim of the review is to specify the level of future
contributions. Actuarial scheme valuations are dependent on assumptions about the value of future costs,
design of benefits and many other factors. The latest actuarial valuation of the TPS was carried out as at
31 March 2016. The valuation report was published by the Department for Education on 5 March 2019,
The key elements of the valuation and subsequent consultation are:

. employer contribution rates set at 23.68% of pensionable pay (including a 0.08% administration
levy)

. total scheme liabilities (pensions currently in payment and the estimated cost of future benefits) for
service to the effective date of £218,100 million and notional assets (estimated future contributions
together with the notional investments held at the valuation date) of £196,100 million, giving a
notional past service deficit of £22,000 million

° the SCAPE rate, set by HMT, is used to determine the notional investment return. The current
SCAPE rate is 2.4% above the rate of CPl, assumed real rate of return is 2.4% in excess of prices
and 2% in excess of earnings. The rate of real eamings growth is assumed to be 2.2%. The
assumed nominal rate of return including earnings growth is 4.45%.

The next valuation result is due to be implemented from 1 April 2023.
The employer's pension costs paid to TPS in the year amounted to £86,603 (2020 - £78,295).

A copy of the valuation report and supporting documentation is on the Teachers' Pensions website
(https:/Awww teacherspensions.co.uk/news/employers/2019/04/teachers-pensions-valuation-report.aspx).

Under the definitions set out in FRS 102, the TPS is an unfunded multi-employer pension scheme. The
Academy has accounted for its contributions to the scheme as if it were a defined contribution scheme.
The Academy has set out above the information available on the scheme.

Local Government Pension Scheme

The LGPS is a funded defined benefit pension scheme, with the assets held in separate trustee-
administered funds. The total contribution made for the year ended 31 August 2021 was £48,000 (2020 -
£43,000), of which employer's contributions totalled £36,000 (2020 - £32,000) and empioyees'
contributions totalled £ 12,000 (2020 - £11,000). The agreed contribution rates for future years are 20.7
per cent for employers and 5.5 - 12.5 per cent for employees.

As described in note the LGPS obligation reiates to the employees of the Academy, who were the
employees transferred as part of the conversion from the maintained school and new employees who
were eligible to, and did, join the Scheme in the year. The obligation in respect of employees who
transferred on conversion represents their cumulative service at both the predecessor school and the
Academy at the balance sheet date.

Parliament has agreed, at the request of the Secretary of State for Education, to a guarantee that, in the

event of academy closure, outstanding Local Government Pension Scheme liabilities would be met by the
Department for Education. The guarantee came into force on 18 July 2013.
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Pension commitments {continued)

Principal actuarial assumptions

Rate of increase in salaries
Rate of increase for pensions in payment/inflation
Discount rate for scheme liabilities

2021

%
3.85
2.85
1.7

2020
%
3.2
2.2
1.65

The current mortality assumptions include sufficient allowance for future improvements in mortality rates,

The assumed life expectations on retirement age 65 are;

Retiring today
Males

Females

Refiring in 20 years
Males

Females

Sensitivity analysis

Discount rate +0.1%

Discount rate -0.1%

Mortality assumption - 1 year increase
Mortality assumption - 1 year decrease
CPI rate +0.1%

CPl rate -0.1%

Share of scheme assets

The Academy's share of the assets in the scheme was:

Equities

Gilts

Property

Cash and other liquid assets
Multi-asset fund

Other bonds

Total market value of assets

2021 2020
Years Years
21.6 21.8
244 244
229 23.2
25.7 25.9
2021 2020
£000 £000
692 487
741 522
746 522
688 4
716 521
716 487
2021 2020
£ £
184,000 133,000
6,000 5,000
29,000 19,000
11,000 11,000
28,000 20,000
40,000 31,000
298,000 219,000
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Pension commitments {continued)

The actual return on scheme assets was £47,000 (2020 - £16,000).

The amounts recognised in the Statement of Financial Activities are as follows:

2021 2020
£ £
Current service cost {103,000} (91,000)
Interast income 4,000 4,000
Interest cost (8,000) {(7,000)
Total amount recognised in the Statement of Financial Activities (107,000) {94,000)
Changes in the present value of the defined benefit obligations were as follows:
2021 2020
£ £
At 1 September 504,000 361,000
Current service cost 103,000 91,000
Interest cost 8,000 7.000
Employee contributions 12,000 11,000
Actuarial losses 105,000 37,000
Benefits paid {16,000) (3,000}
At 31 August 716,000 504,000
Changes in the fair value of the Academy's share of scheme assets were as follows:
2021 2020
£ £
At 1 September 219,000 176,000
Interest income 4,000 4,000
Actuarial gains/(losses) 43,000 {1,000}
Empioyer contributions 36,000 32,000
Employee contributions 12,000 11,000
Benefits paid {16,000) {3,000)
At 31 August 298,000 219,000
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Operating lease commitments

At 31 August 2021 the Academy had commitments to make future minimum lease payments under non-
cancellable operating leases as follows:

2021 2020

£ £

Not later than 1 year 620 620
Later than 1 year and not later than 5 years 723 1,343

1,343 1,963

The following lease payments have been recognised as an expense in the Statement of financial
activities:

2021 2020

£ £

Operating lease rentals 620 620

Members’ liability

Each member of the charitable company undertakes to contribute to the assets of the company in the
event of it being wound up while he/she is a member, or within one year after he/she ceases to be a
member, such amount as may be required, not exceeding £10 for the debts and liabilities contracted

before he/she ceases to be a member.
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26,

HAMPTON ST MARY ACADEMY TRUST
{A company limited by guarantee)

Notes to the Financial Statements
For the Year Ended 31 August 2021

Related party transactions

Owing to the nature of the Academy and the composition of the Board of Trustees being drawn from local
public and private sector organisations, transactions may take place with organisations in which the
trustees have an interest. All transactions involving such organisations are conducted in accordance with
the requirements of the Academies Financial Handbook, including notifying the ESFA of all transactions
made on or after 1 April 2019 and abtaining their approval where required, and with the Academy's
financial regulations and nomal procurement procedures relating to connected and related party
transactions.

During the year the school received income from MTV Youth Hampton of £1,105 (2020 - £390) in which
Norma Beresford and Ben Lovell (irustees) have interests in as a Trustee. There were no amounts
outstanding at 31 August 2021 (2020 - £Nil).

During the year the school received income from Koosa Kids of £3,678 (2020 - £4,622) in which Andrew
Parigh, Jennifer Walker, Ben Lovell, Robert Hodges, Sophie Tait and Timonth Stephens have interest in.
There were no amounts outstanding at 31 August 2021 (2020 - £1,564 receivable).

During the vear the school incurred costs in respect of core services of £2,364 (2020 - £2,453) and
income in respect of capital claims of £Nil (2020 - £1,217) from The Diocese of London Board For
Schools, a member of the trust. The transactions solely relate to cross charges with no element of profit
arising on these transactions.

During the year the school incurred costs in respect of core services of £18,506 (2020 - £24,640) from
Grow Education Partners, a company that is a subsidiary of the LDBS, a member of the trust. As at 31
August 2021, there were no amounts outstanding (2020 - £Nil). The element above £2,500 has been
provided 'at no more than cost' and Grow Education Partners have provided a statement of assurance
confirming this.

In entering into the above transactions, the academy trust has complied with the requirements of the
Academies Financial Handbook.
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